HR laws — key instruments governing
employment arrangements

pmmmmme Fair Work Act 2009 and amendments

Policies and (Embed Fair Work Act requirements in the organisation’s
Procedure relevant HR policies and procedures to ensure compliance)

(Verbal or written agreement that sets out terms and
Emloment conditions of employment. Contract cannot provide
Contracts for less than the legal minimum set out in NES, awards,
— EAs that may apply)

. (EAs and other registered agreements set out min.
Enterprise employment conditions and can apply to one

Areements business or a group of businesses)

Modern (Minimum pay rates and conditions
. of employment for 100+ industries

M or occupations)

(Minimum employee
entitlements that must

Standard be provided to all
employees)

To learn more about the Fair Work System and each part of this pyramid go to:
www.fairwork.gov.au/about-us/legislation/the-fair-work-system
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https://www.fairwork.gov.au/awards-and-agreements/awards
 https://www.fairwork.gov.au/awards-and-agreements/agreements
https://www.fairwork.gov.au/awards-and-agreements/employment-contracts
http://www.fairwork.gov.au/about-us/legislation/the-fair-work-system
http://www.fairwork.gov.au/about-us/legislation/the-fair-work-system
 https://www.fairwork.gov.au/employee-entitlements/national-employment-standards

